
Ability at Work 
“Ability at Work “is the theme for Disabilities Employment Awareness Month October 2014.  The 
Williams County Board of Developmental Disabilities and other related organizations celebrate 
Developmental Disabilities Employment Awareness Month in October 2014, and invite you to consider 
the true meaning of this year’s theme, “Ability at Work!” 

During Developmental Disabilities Employment Awareness Month, we encourage people to learn more 

about the people in this community who have developmental disabilities and how these individuals 
could be an asset to your business. The Williams County Board of Developmental Disabilities is 
committed to assisting individuals with disabilities to obtain jobs just as you and I would.  Individuals 
with disabilities can be valuable to your organization in many ways including the following;   

 

• Increased reliability and retention - Longevity of employment, up to 3 times longer than  
average can lead to a reduced cost to the employer with no increase in worker compensation.  

• Reduced employer costs – Less work related accidents and significantly less work missed.   
• General attitude - Strong appreciation toward employer. 
• Enriched workforce environment - People with disabilities ‘role model’ for other employees.  
• Financial Incentives - Tax credits are available for employers that hire people with disabilities. 

• Assistance with 503 federal contractor regulations – Assistance to employers  who maintain 
 federal contracts to reach the 7 percent utilization goal for individuals with disabilities within 
 their company. 
• Free support to employers – Employee assistance and training through programs assist in  

increased job retention and increased production. 
 

Hiring people with disabilities is a good business decision and there are plenty of 
studies that support this fact.  A great example is found at Walgreens, where workers 

with disabilities have had a positive effect on its bottom line. When Walgreens was 
building a high-tech distribution center in South Carolina, over 30 percent of the nearly 
800 jobs were filled by people who had disabilities. As a result, that distribution center 
operated 20 percent more efficiently than similar ones. The proof was in the bottom 
line. It was a win for the company and a win for people with disabilities. 

 

 

 


