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This is a quarterly update which provides a snap shot of the Ohio Employment First initiative. 

 

Second Quarter, FY 2016 
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Percentage of integrated employment services 

by county 
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Percentage of individuals receiving 
integrated employment services 

since June, 2012
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Percentage of individuals receiving 
facility based employment services 

since June, 2012

GOAL: Empower individuals and families to explore community employment as a first option through person-centered 

outreach, education and community-based experiences.   

GOAL: Establish benchmarks and measure progress and achievement of community employment outcomes. 

Number of people served 

Total in Adult Day Services: 

35,180 

Facility-based employment services: 

17,196 

Integrated employment services: 

8,487 



 

Every person. Every talent. Every opportunity. 

 

  

EMPLOYMENT FIRST 

PARTNERSHIP PROVIDERS 

Counties colored in red on the map to the right 

have at least one Employment First 

Partnership Provider headquartered in them.  

*Please note that this does not include service 

delivery areas.  

For a complete list of Partnership providers, 

please visit the Opportunities for Ohioans with 

Disabilities website at: 

http://providersearch.ood.ohio.gov/pui_results.as

px?es=cc70b9dfc4a04e0abc697a7c43f28bac  

 

OOD-DODD PARTNERSHIP 
by the numbers (since inception in 2012) 

1817 

Full-time Employment First 

Counselors 

Work Incentives Consultants 

Provider Staff trained in Supported 

Employment 

5 

25 

1 2 

GOAL: Alignment of state and local policies, procedures, eligibility, enrollment and planning and services across 

agencies to increase community employment for people with developmental disabilities.  

 

GOAL: Increase access and availability of ongoing supports and services for people with developmental disabilities to 

achieve community employment.  

 

http://providersearch.ood.ohio.gov/pui_results.aspx?es=cc70b9dfc4a04e0abc697a7c43f28bac
http://providersearch.ood.ohio.gov/pui_results.aspx?es=cc70b9dfc4a04e0abc697a7c43f28bac
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County Name Activities 

Butler Project Transformation 2.0 

Clark Provider Training 
County Board Training 

Clermont  County Board Training 

Cuyahoga Project Transformation 2.0 
School Training 

Delaware Self Advocate Training 

Franklin Provider Training 
DB 101 Training 
Project Transformation 2.0 
Interagency events 
Statewide conferences 
Multi-Agency Training 
Self Advocate Training 
County Board Training 

Hamilton  Multi-Agency Training 
DB 101 Training 

Hancock Provider Training 

Holmes Multi-Agency Training 

Huron County Board Training 

Licking Outcome Tracking System 
Training 
Provider Training 

County Name Activities 

Lucas DB 101 Training 

Madison Provider Training 

Mahoning  County Board Training 

Montgomery Partnership Provider 
Training 
Project Transformation 2.0 
Provider Training 

Muskingum Multi-Agency Training 
County Board Training 

Ross DB 101 Training 

Stark Multi-Agency Training 
Project Transformation 2.0 

Summit Project Transformation 2.0 
DB 101 Training 

Tuscarawas Project Transformation 2.0 

Union School Training 

Warren Multi-Agency Training 
County Board Training 

Williams Provider Training 

Wood  Project Transformation 2.0 
Partnership Provider 
Training 

 

TRAINING INFORMATION 

 
Quarter 1 Quarter 2 Total 

Number of 
trainings 
 

50 26 76 

Average per 
week 
 

3 2 N/A 

Training hours 
 
 

175 58 233 

Numbr of 
people in 
attendance 
 

1687 1430 3117 

 
First quarter 

Second quarter 

Both first and second quarter 

ENGAGEMENT INFORMATION by county 
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GOAL: Develop the level of competency, skill and knowledge of agency providers to increase community employment 

outcomes for transition youth and adults with developmental disabilities.  

 


